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Unlocking leadership potential in
turbulent times

VUCA 2.0: A Strategy For Steady
Leadership In An Unsteady World

Starting with Why: How great
leaders inspire action

Simple habits for complex times

5 Steps for
Adaptive Change

Leading through

Change leader, change thyself

Managing Uncertainty, Complexity,
and Diversity: key traits for global
leaders

The Leader of the Future 2

As work gets more complex, 6 rules

to simplify

The Uncertainty Factor

Leadership Can Be Taught: A Bold
Approach for a Complex World

The Five Minds of a Manager

Cultivating Leadership (Blog)

Leadership Agility: Five Levels of
Mastery  for
Initiating Change

Anticipating  and
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Jennifer Berger
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https://www.mckinsey.com/business-functions/organization/our-insights/the-organization-blog/unlocking-leadership-potential-in-turbulent-times?cid=other-eml-alt-mip-mck-oth-1805&hlkid=ec1160a48e934c18815ab00a20c8f59b&hctky=10077779&hdpid=6b76d0b5-059b-4328-9e82-d1ca65036aad
https://www.forbes.com/sites/hbsworkingknowledge/2017/02/17/vuca-2-0-a-strategy-for-steady-leadership-in-an-unsteady-world/#64eaa93613d8
https://www.ted.com/talks/simon_sinek_how_great_leaders_inspire_action
https://www.researchgate.net/publication/281672203_SIMPLE_HABITS_FOR_COMPLEX_TIMES
https://www.forbes.com/sites/brentgleeson/2014/08/10/5-steps-for-leading-through-adaptive-change/#5ec42aee7dae
https://www.mckinsey.com/featured-insights/leadership/change-leader-change-thyself
http://www.harvardbusiness.org/blog/managing-uncertainty-complexity-and-diversity-key-traits-global-leaders
https://www.essr.net/~jafundo/mestrado_material_itgjkhnld/IV/Lideran%C3%A7as/booksclub.org__The_Leader_of_the_Future_2__Visions__Strategies__and_Practices_for_the_New_Era__J_B_Leader_to_Leader_Institute_PF_Drucker_Foundation_.pdf
https://www.ted.com/talks/yves_morieux_as_work_gets_more_complex_6_rules_to_simplify?language=en
https://www.mindtools.com/pages/article/newLDR_71.htm
https://www.amazon.com/Leadership-Can-Be-Taught-Approach/dp/1591393094
https://hbr.org/2003/11/the-five-minds-of-a-manager
https://www.cultivatingleadership.co.nz/category/habits-of-mind
https://www.amazon.com/Leadership-Agility-Mastery-Anticipating-Initiating/dp/0787979139

IGNATIAN RESOURCES
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Leadership in the Church: Upgrade Christian Marte SJ

Needed translated by Philip
Endean SJ
The Jesuits Il: Cultures, Sciences, John O’Malley SJ, University of 2006 Link
and the Arts, 1540-1773 Gauvin Alexander Toronto Press
Bailey, Steven J.
Harris, T. Frank
Kennedy SJ
A turbulent journey in turbulent Ann Wigley and The Way 2013 Link
times Tshithiwa Munzhedzi
How to think about change today Jesus Sanz Cristianisme i 2017 Link
Justicia
Peter Claver, Slave of the Slaves Pedro Trigo SJ Cristianisme i 2013 Link
Justicia
QUOTES

“Organizational competence is about growing leaders who have the skills, knowledge, and
attributes to make good, bold decisions in the face of the uncertainties that all organizations
face”. General Eric K. Shinseki

“Everyone thinks of changing the world, but no one thinks of changing himself”. Leo Tolstoy
“What people resist is not change per se, but loss.” Ronald A. Heifetz

“The challenge of leadership when trying to generate adaptive change is to work with
differences, passions, and conflicts in a way that diminishes their destructive potential and

constructively harnesses their energy.” - Ronald A. Heifetz

“Knowing how the environment is pulling your strings and playing you is critical to making
responsive rather than reactive moves. - Ronald A. Heifetz

“Change confronts all our biases, it undercuts our most closely held beliefs, it challenges our
willingness to take risks, and yet it’s essential if institutions are to grow and remain relevant.”
General Eric K. Shinseki



https://utorontopress.com/ca/the-jesuits-4
https://www.theway.org.uk/back/523Wigley.pdf
https://www.cristianismeijusticia.net/sites/default/files/pdf/en166.pdf
https://www.cristianismeijusticia.net/sites/default/files/pdf/gui8.pdf

